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SAMPLE INTERVIEW QUESTIONS
Primary School Teacher
These questions are based on the sample job description and person specification for the position of mainstream teacher. All documents are available to download at www.stsenansed.ie 
A minimum of forty minutes be allowed when interviewing for the position of Teacher. It is recommended that 5 criterion are selected and that 2 to 3 questions from each criterion be asked. All candidates must be asked the same questions.
Prior to commencing the assessment of the candidate the chairperson of the selection board should;

· welcome the candidate, 
· introduce the members of the selection board, 
· relax the candidate, 
· provide brief information about the school and the post, 
· explain the structure of the interview.

 
Opening Questions: Background and Introduction
1. Briefly tell us about yourself and your teaching experience to-date.
2. Why did you decide to become a teacher?

3. What experiences have you had, both in your teacher education program and in other jobs or volunteer work that have helped to prepare you to become a teacher? 

4. Why do you want to teach in this school?

5. In order of importance what do you consider the 5 most important character traits of a Teacher are? Why are these characteristics important?
6. What characteristics do you have that will help you to work with colleagues or pupils who are different from you?
7. Why do you feel you are the best candidate for the job?

8. What qualities/characteristics make a good school?

Questions on Knowledge and Experience:

1. In which curriculum area do you feel particularly strong? 
2. What areas of special education are you most interested in and why?

3. What is the key to being a great LS/RT or RT?

4. If you were requested to attend in-service in one area of the curriculum, which area would you choose?
5. What are the subjects you are most comfortable with?

6. Describe any school experience you have had, particularly in student teaching (or in another teaching position) that has prepared you for a full-time position at our school.
7. What is your educational philosophy and how do you incorporate it into your daily instruction?
8. What four key components do you believe you must include in a lesson plan?
9. What information do you need in order to begin devising a lesson plan for a class?
10. Describe a lesson you have taught that was particularly successful? What did you do as a result of evaluating the lesson?

11. Describe a lesson you have taught that was unsuccessful? How did you evaluate the success of the lesson?
12. Describe your teaching style and how you accommodate the different learning styles of the pupils in your class.
13. Tell us about your instructional style? How do you teach? What would we see if we were present in your classroom?
14. If given a choice what age group/class would you opt to teach and why?
15. What is the purpose of homework?
16. Describe a typical homework assignment?

17. How would you individualise the learning process in your classroom?
18. How would you measure pupil learning?

19. Discuss ways you assess student learning.
20. At the end of the school year, how would you determine if you were successful or not, and to what extent?

21. How would you promote acceptance, tolerance and diversity in your classroom?

22. How would you inspire creativity in the classroom?

23. How would you use technology to enhance student learning?

24. How would rank the following in importance and why? Planning, discipline, methods, evaluation.

25. Do you make learning fun? How?

26. How do you encourage pupils to learn? Can a pupil be forced to learn?

27. How do you know that your pupils are learning?
28. Describe the main points of an Individual Education Plan (IEP).

29. Describe a high-interest project that you might assign to your pupils.
Questions on Classroom Management Skills:

1. How would you go about setting standards at the beginning of the school year?

2. How do you get pupils to do what you want them to do? Describe your system of classroom management.
3. Do you believe building a rapport with pupils is important? If yes, why? If not, why not?

4. Describe the first five minutes of your class.

5. How would you deal with a pupil that is repeatedly disruptive in the classroom?
6. A pupil continually fails to complete their homework. How do you respond to this?

7. How would you correct student misbehavior?

8. How would you deal with a noisy classroom?

9. How do you organise your classroom?
10. If the principal paid a visit to your classroom, what would be the most impressive aspects s/he would observe?

11. What could we expect to see in your classroom’s physical environment?

12. What is your opinion on individual Vs total class punishment?

13. Compare negative and positive reinforcement and describe the effects of each.

14. What steps would you take to get a pupil that is constantly late to be more punctual?

15. How would you reward good/improved behaviour?
Questions on Working with Pupils, Parents and Colleagues:

1. How would you help pupils experience success?
2. What three things do you most want to know about your pupils?

3. If a student comes into school with a bruise on their face that you did not notice the day before and that student approaches you and says, “I need to tell you something but you have to promise not to tell anyone,” what would you do?
4. What is the ideal relationship between a teacher and a pupil?

5. If a student came up to you and said, “None of the other pupils like me,” how would you respond?

6. You witness a pupil bullying another pupil in the hallway. What would you do?

7. Aside from the instructional delivery of the curriculum in the classroom, how do you see yourself having a positive influence on the lives of your pupils?

8. What has been your experience with parental involvement in schools?

9. Describe some ways in which you can inform parents/guardians of what is going on in your classroom.
10. How would you inform parents/guardians as to the progress of their child?

11. How would you engage parents/guardians? How would you get them actively involved in their child’s education?

12. How would you work with a parent who is angry with you?
13. In your opinion, how effective are parent conferences/meetings in solving problems with pupils?
14. What would you say to a parent/guardian who complained about his/her child not having enough homework?
15. How do you effectively communicate with parents? Described how you would use this/these techniques?

16. Describe the reasons why you would contact parents?

17. What action would you take if a pupil brought in some project work that was obviously completed by a parent/guardian?

18. How would you collaborate with other teachers/staff at the school?
19. How would you deal with an uncooperative colleague?

20. Why do special education teachers need to work well with others?

21. How would you describe yourself as a team member, please give an example of teamwork you were involved in?

22. What needs/expectations do you have of the school management?

23. What three words would colleagues use to describe you?
24. Describe a pupil with a challenging learning disability and how you supported him/her.

25. What issues might arise that would require you to contact the parents/guardians of an SEN pupil?

26. How would you handle the case of a child who is socially isolated?
Questions on Personal Aptitudes, Attitudes and Professionalism
1. What talents would you bring to this position?
2. How important do you believe extra-curricular activities are? Are there any activities that are of particular interest to you?

3. What did you learn this year that will make you a better teacher next year?

4. What is the most significant professional development you have received and why?

5. How would you evaluate your own teaching?

6. What is the last article or book you read, or conference or training you attended that benefited you professionally?

7. What aspect of teaching do you most look forward to?

8. What aspect of teaching do you look forward to least?

9. Explain the term ‘professionalism’ and what it means to you.

10. What motivates you?

11. What are the most important rewards you expect in your career?

12. What two or three accomplishments have given you the most satisfaction? Why?

Questions on Ethos:

1. How would you describe the ethos of a Catholic school?

2. How could you personally promote the Catholic ethos?

3. How would you contribute to the spiritual growth of the school and its Catholic identity?

4. What role should the local Church play in the life of the school?

5. How would you provide for the Pastoral Care of your pupils?
6. How would children of other faiths be accommodated and included in your class?
On completion of the assessment of the candidate the selection board must give the candidate the initiative and opportunity to add anything they think relevant.
1. Is there any question that you would like to ask of the selection board?

2. Is there any other information that you would like to add in support of your application?

3. Is there anything you were expecting to be asked that has not been asked?

The chairperson should then close the interview by indicating when the candidate will be informed of the board’s decision and by thanking them for attending.
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